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Dear Conference guest, 

In the program we included round table discussions. At the ESHA conference in Edinburgh 

these round tables were a great success. The round tables in Dubrovnik are scheduled on 

Tuesday October 28th from 16.00-17.00 hrs. There are 6 round tables available.  

The procedure is as follows: There will be in introduction on the theme of the round table of 

maximum 15 minutes, followed by a discussion of 40 minutes. The last 5 minutes are 

reserved for a summary. At the end of the day there will be a wrap-up of the 6 round table in 

a plenary session. You do not have to register for the round tables. Below you will find some 

information about the topics of the 6 round tables. You will find the room following the 

signs. 

 

Round table 1 

Topic: Entrepreneurial Education 

 Presenter: Fred Verboon, Director ESHA 

 Discussion leader: Solveig Dahl, Norway, board member ESHA 

 Report: Chris Harrison, UK, board member ESHA 

Abstract: 

This report discusses the reasons for the recent focus on entrepreneurial education  and 

outline some of the attempts that have been made to embed entrepreneurial education in 

Europe.  

The European Commission highlighted the importance of entrepreneurial skills for young 
people and made recommendations at both Member State and European Union (EU) level.  
 
“Entrepreneurship can be taught and must be learned, to enable society to benefit from the 
full potential of its people. It can never be the only answer, but it provides a tangible 
contribution by developing the knowledge, skills and attitudes important for influencing 
future employability, contributions to community and social innovation, entrepreneurship in 
the workplace, business creation and social entrepreneurship, as well as the ability to exploit 
opportunities in everyday life”.  
 
The strong emphasis on economic success and job creation during the recession has 

propelled entrepreneurial education to a prominent position in higher education level, but 

not as an integrated pedagogical approach for all students on all levels. In secondary 
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education, the primary focus has been on elective courses and programs for a few secondary 

education students already possessing some degree of entrepreneurial passion and thus 

self-selecting into entrepreneurial education.  

In 2014, the OECD has analysed 120 best practices of Entrepreneurship Education. These 

implementations were analyzed and categorized into the following overview. The main 

finding is that the number of large scale entrepreneurial learning implementation (Q4) is 

very low.  

Entrepreneurship education in primary and 
secondary education in Europe
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Interviews with the school leaders of the best practice schools show us that the most 

common reasons for promoting entrepreneurial education are:  

1. Entrepreneurship is seen as a major engine for economic growth and job creation. 

2. Entrepreneurial education is seen as a response to the increasingly globalized, 

uncertain and complex world we live in, requiring all people and organizations in 

society to be increasingly equipped with entrepreneurial competencies  

3. Entrepreneurial activities have a positive effect on students’ perceived relevancy, 

engagement and motivation in both education, leading to decreased dropout rates. 
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The objectives for this entrepreneurial learning round table is: 

- Discuss different levels of entrepreneurship education in Europe. 

- Learn how the relevance of entrepreneurial education is perceived in Europe. 

- Define what the main conditions are for implementing EE at our schools. 

- Decide if ESHA should focus on EE, or not.. 

  

 

Round Table 2 
Topic: ESHA 2015-2017 - A Work Plan to Consolidate and Sustain 

 Presenter: Clive Byrne, Ireland, president elect ESHA 

 Discussion leader: Ton Duif,The Netherlands, ESHA president 

 Report: Barbara Novinec,Slovenia, board member ESHA  

In line with ESHA’s role as a respected European partner, it is clear that we must forge closer links 

with the European Commission, the Education Directorate within the Commission, ETUCE - the 

teachers’ representative body, OBESSU - the students’ representative body and EPA - the European 

Parents’ Association. In view of the importance attached to the PISA studies, it is also important that 

ESHA has close liaison and discussions with the OECD. Members of the Executive Board and the 

General Assembly will be allocated the task of contacting and following up the respective agencies to 

agree Memoranda of Understanding where appropriate and strengthen links between ESHA and the 

wider education partners. 

Easy wins can build confidence 

The success of the ESHA website and ESHA Magazine as communications tools will be consolidated. 

The website will be a repository of resources for principals and school leaders with position papers, 

policy templates, advice on best practice etc. available. The proposed profiles and fact sheets on 

each education system will be of interest to break down barriers and to explain the process of 

education in each member state. 

Over the next two years, ESHA will seek to grow membership by reaching out to countries where 

ESHA isn’t established but where there may be a fledgling school leaders’ movement. Membership 

opportunities will be offered to such associations and among the supports will be the possibility of 

being twinned with an established member. 

Recent advances in communications ICT make it easy to arrange Skype conversations where opinions 

can be gathered and positions articulated.  

How best can ESHA articulate a vision to the Commission and the partners for school leaders and for 

school leadership that will ensure that the principal is responsible for educational outcomes?  
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How can ESHA both mentor newly appointed colleagues and coach/counsel colleagues in difficulty?  

How best can ESHA sustain and invigorate existing leaders?  

How can ESHA identify and create a cohort of future school leaders?  

What opportunities can ESHA provide for networking in the members own country and 

internationally? 

 

A Work Plan to chart the way forward 

1. Individual members of the Executive Board or the General Assembly as appropriate will be 

tasked with forging closer links and shadowing key European interest groups. 

2. The General Assembly will be invited to suggest priority action tasks for the Executive Board. 

3. The General Assembly will establish a committee to expand membership in countries where 

ESHA is underrepresented or not represented at all. 

4. Member Associations will be invited to propose items for inclusion on the agenda at General 

Assembly meetings. 

5. The Executive Board and secretariat will seek to maximise ESHA’s involvement in Projects 

which are relevant to members’ interests. 

6. A working group will be established to explore the potential of Erasmus+ funding to advance 

ESHA’s goals and priorities. 

7. The ESHA Website will be examined to make the enormous amount of information and 

resources it contains more easily accessible to members. 

8. Contact details for member organisations will be updated annually. 

9. Resources available as a result of ESHA’s participation in projects will be indexed on the 

homepage. 

10. A catalogue of fact sheets on different education systems will indexed in a prominent 

position on the homepage. 

11. The ESHA Magazine will be central to communication with our members. As soon as funds 

permit it will be translated as was the case previously. 

12. ESHA will advocate that the school principal be responsible for the educational outcomes of 

the students and will campaign for the necessary resources to enable this to happen. 

13. Following on from the previous point, ESHA will highlight the importance of strategic 

leadership styles rather than a preoccupation with the bureaucratic operational demands 

which take too much time and could be done by support personnel. 

14. ESHA will develop templates and resources which can be used by member associations to 

mentor newly appointed colleagues. 

15. ESHA will establish a working group to devise realistic proposals to sustain and invigorate 

existing school heads. 
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Round table 3 

Topic: What kind of school leaders do our European schools need today and 

in the future 

 Presenter: Jukka Kuittinen, Finland, board member ESHA 

 Discussion leader: Jaume Prat, GA member ESHA Catalonia  

 Report: Greg Dempster,  GA Member ESHA Scotland 

What kind of school leaders do our European schools need today and in the future? Could the 

harmonizing of qualifications be one key to develop the standard of education in all ESHA 

membership countries?  In this round table we will discuss on formal qualifications as studies and 

degrees but also on personal qualifications as psychological abilities, positive attitude and sense of 

humour, reputation and being a  good role model.   

  

Round Table 4 

Topic: The Issue of Stakeholders’ Collaboration 

 Presenter: Ana Paula Silva, CeiED/ULHT, Portugal, partner in EPNoSL 

 Discussion leader: MargretRössler, GA member ESHA Germany 

 Report: Ari Pokka,President ICP Finland 

The issues of participation fall both within the problematic of school autonomy and the ones of 

stakeholders’ capacitation to fully participate in school improvement policies and the respective 

implementation, namely in contexts of shared responsibility in democratic settings.  

Our point of departure for this exercise on school stakeholders’ involvement in the education service 

at local level stems on the belief that very often, in some countries, they are privileged school service 

consumers, but it doesn´t mean they are fully involved partners in the construction of the local 

educational policies and in the respective implementation, which presupposes the participation in 

the policy making processes. 

This discussion aims at promoting a reflection on who are the education stakeholders, what 

structures exist for their collaboration, how they are informed and involved in the school dynamics to 

foster equity in learning and in achievement, within the context of schools’ autonomy.  

On addressing education stakeholders we are envisaging a variety of actors, namely all the ones 

having specific interests and direct responsibilities in the education delivery processes and outcomes. 

Therefore, the concept covers the school practitioners, the families, the students, as well as the local 
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authorities with responsibilities in the education provision, researchers, the economic agents, media 

and citizens in general, within their right to information, namely in what concerns the public schools.  

In the interest of all them, some questions should be asked: 

1. Who are the education stakeholders and what structures exist for their collaboration in each 

European country? 

2. How are they performing their role? 

3. What kind of information on the education delivery processes do the different stakeholders 

need, so that they may be involved in the discussion of the schooling issues? 

4. What specific information do the school leaders, teachers, students, parents need to foster 

their role as educational partners?  

5. What information the post bureaucratic school has to provide to guarantee equality in the 

access to “readable” information to the different partners? 

6. Are social justice issues taken into account in the analysis of teaching provision and learning 

quality? 

 

Round table 5 

Topic: Medikidz 

 Presenter: Ken Tam, project leader  Medikidz 

 Discussion leader: Toomas Kruusimägi, GA memberESHA, Estonia 

 Report: Iryna Kozina, GA member ESHA,Ukraine 

Medikidz is the world’s first medical education initiative dedicated to children. Medikidz works 

closely with healthcare professionals, leading patient associations, families, children and patients to 

produce unique learning materials in an interactive, highly visual format, helping educate children 

about their own health, and the health of those around them. 

Over 3,500,000 Medikidz comic books have been distributed globally, involving over 400 leading 

specialist physician peer reviewers and 100 endorsing partners worldwide. The Medikidz mission is to 

create a global community of young people that are informed, empowered and health-aware. 

 As well as over 60 current comic book titles available on paediatric conditions, such as epilepsy, 

ADHD, type-1 diabetes and autism, Medikidz has produced titles relating to adult conditions so that a 

parent or loved one faced with a diagnosis has somewhere to turn to help them explain it to their 

children.  
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Round Table 6 

Topic: Getting Acquainted with the European Policy Network on School 

Leadership 

 Presenter HuubFriederichs,  NSO, Netherlands Academy of Leadership Education 

 Discussion leader Jens Nielsen, GA member Vocational Education Denmark 

 Report Antonello Gianelli, GA member ANP, Italy 

Participants will get familiar with the European Policy Network on School Leadership (EPNoSL). They 

will get answers to questions such as: what is EPNoSL?, what is EPNoSL striving for?, how does 

EPNoSL support professionalization of school leadership?, what is EPNoSL’s view on professional 

standardisation?, what are the results so far?, what policies have been developed to enhance the 

quality of education?, what are the challenges?, how to become an EPNoSL member? 

The European Policy Network on School LeadershipEPNoSL at a glance? 

The European Policy Network on School Leadership (EPNoSL) is a partner-run 

consortium created in 2011 in response to the sharpened European focus on school 

leaders’ professional development, including preparation, selection and evaluation of school leaders. 

EPNoSL aims at improving policy and practice on school leadership in Europe. EPNoSL is a 

collaborative network of 42 European based institutions from 21 member states to co-construct, 

manage and share knowledge and competences.  

Who are the partners in EPNoSL? 

EPNoSL partners include academic and other experts in the field of education engaged in key 

thematic areas, education ministries and other policymakers, as well as professional associations at 

national, regional and European levels. In addition, researchers and capacity-builders serve a 

fundamental role in enabling and facilitating meaningful exchanges among partners, as well as 

evaluation and dissemination of findings.
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ROUND TABLES SUMMARY: 

Themes Round tables at the Dubrovnik conference, Tuesday October 28th 16.00 – 17.15 hrs. 

Nr Topic 
 

Name presenter Leader Reporter 

1 Instructional leadership for effective and equitable 
schools 

Kathy Kikis Papadakis 
EPNoSL 

Solveig Dahl, 
Esha board member 

Chris Harrison,  
ESHA board member 
 

2 ESHA 2015-2017 – 
A Work Plan to Consolidate and Sustain 

Clive Byrne,  
ESHA President Elect 

Ton Duif, 
President ESHA 

Barbara Novinec 
ESHA board member 
 

3 What kind of school leaders do our European schools 
need today and in the future 

Jukka Kuittinen 
Board member ESHA 

Jaume Prat 
GA member  

Greg Dempster 
GA member 
 

4 The Issue of Stakeholders’ Collaboration Ana Paula Silva,  
Portugal 

Margret Rössler 
GA member 

Ari Pokka, 
ICP President 
 

5 Medikidz Ken Tam,  
projectleader Medikidz 

Toomas Kruusimägi 
GA member 

Iryna Kozina 
GA member 
 

6 Getting Acquainted with the European Policy Network 
on School Leadership 

Huub Friederichs 
NSO 

Jens Nielsen 
GA member 

Antonello Gianelli 
GA member 
 

 

For each round table:        Per table a total of 15 persons: 

 15 minutes presentation of the theme     1 discussion leader 

 45 minutes of discussion      1 reporter 

 15 minutes wrap up and presentation     up to 13 persons joining 


